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socio-economic factors.

In the past two or three decades female workers were over-represented in
low-paying jobs and occupations plagued by sex discrimination due to a traditionally
patriarchal culture. The traditional concepts of family perpetuation and old-age secu-
rity are still widely valued in Korea. Nevertheless, Korean women have played an
active role in industrialization. Female labor force participation was greatly influenced
by social and cultural restraints, but women’s need for role compatibility appeared
in the rapid industrialization process and the strength of such social and cultural
restraints declined in Korea. Consequently, there has been a considerable recent

increase in married women's participation in the labor force largely as a result of

I. Introduction
A. Background and Importance

Many labor economists have studied the be-
havioral pattern of labor supply, especially fe-
male labor force participation, which has increa-
sed greatly, especially during the industrializa-

tion process. Until now many researchers have
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suggested that female labor be supplied elasti-
cally and flexibly as secondary workers, and
also argue that female labor force participation
is greatly influenced by social and cultural fac-
tors. As a result, it is generally recognized
among labor economists that changes in the fe-
male labor participation rate can play a decisive
role in the determination of the total labor sup-
ply.

In Korea, the traditional concepts of family
perpetuation and old-age security are still wi-
dely valued. As Stycos and Weller(1967) men-

tioned, in Korea it is still difficult for the roles



of mother and worker to be compatible. Since
married women'’s need of role compatibility sur-
faced during rapid industrialization, however,
the power of such social and cultural contraints
in Korea has recently decreased considerably
in the married women'’s labor force. During the
period between 1980 and 1985 married women's
participation increased markedly from 36.0% to
55.1% (Korean Women's Development Institute,
1985). This rapid increase was not accidental,
but inevitable in the process of industrialization
(Machiko, 1988) and compared favorably with
that of the period 1970 to 1980 when it stabili-
zed (36.7% in 1970). It was suggested that fer-
tility seemed to be related to this increase, that
is, women'’s participation might have been inf-
luenced by the attainment of demographic tran-
sition in 1983 which was just before the rapid
increase in married women's labor force partici-
pation . the total fertility rate dropped from 2.7
in 1980 to 2.1 in 1983 and the Bogue Index,
which indicates the attainment of demographic
transition, was 102% in 1983(Park, 1989). It
is also-known that other individual-level factors
have é great impact on the determination of
labor force participation, 1. e., many empirical
studies show that individual factors have a
great impact on it. Examples of such individual
factors include the individual’s educational at-
tainment, the presence and age of children, the
attitude towards economic activities.

Western empirical research has illustrated

that the female labor force participation rate
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has a positive relationship with women'’s educa-
tional attainment (Pame, 1970). The number
of children might have an impact on the labor
force participation of married women. Bowen
and Finegan introduced the number of children
and their age structure as other explanatory
variables. They succeeded in analyzing the be-
havioral pattern of married women'’s labor par-
ticipation with these variables and empirical re-
sults show that married women will increase
their participation if they have older children
who can take care of their younger siblings.

Women's attitude toward female economic ac-
tivities is itself considered one determinant inf-
luencing the participation. Mahoney argued that
women with a positive attitude on female eco-
nomic activities might participate in the labor
market more actively than those with a negative
attitude (Mahoney, 1961). One empirical study
on this question might provide some insights
(Kim, 1972). These findings showed that the
participation of married women who had a posi-
tive opinion on female economic activities two
years ago were higher than those who did not.
It further demonstrated that among women who
were in the non-labor force at that survey time,
the number of those opposed to labor force par-
ticipation was even greater than those who had
supported the idea two years earlier. He conc-
luded that women'’s attitudes could be regarded
as a predictable variable in determining their
future behavior. A husband’s attitude on female

economic activities is also considered an impor-



tant determinant of participation (Kim, 1971).

We can also consider yet other factors, among
them family size, monthly income and husband’s
employment status, and use of home appliances
(Kim, 1971 : Long, 1958 ; Ro, 1986).

As reviewed above, empirical studies show
that many individual factors have a great or
small impact on married women’s labor force
participation though there is a difference resul-
ting from social and cultural influences in each
country, but such studies are rare in Korea,

so the present study will be very meaningful.

B. Objectives of the Study

The principal aim of this study is to explore
the effects of individual-level variables on the
labor force participation of Korean married wo-
men.

Specific objectives follow.

1. to review the overall characteristics of
changing women'’s labor force participation
rates, with particular attention to those se-
ctors which have undergone the greatest
change,

2. to find out what the major factors influen-
cing Korean married women’s labor force
participation are and to explore the effects
of individual-level variables on participa-

tion.

C. Individual Approach in the Present
Study

To place the focus of this study in perspec-

Figure 1. Typology of Unit of Analysis

Level of Measurement

Unit Individual ~ System
of Individual| Type 1 Type I
Observation System| Type III Type IV

tive, we present in the diagram below a typo-
logy of research strategies pertinent to social
science. The typology has two dimensions : le-
vel of measurement and unit of observation
(Lee, 1977). Each of these dimensions is dicho-
tomized between the individual and the system
levels, so four types are identified.

Type 1 strategy represents most of the resea-
rch focused so far in population and family pla-
nning. Both the level of measurement and the
unit of analysis have tended to be at the indivi-
dual level. The use of data-gathering instrument
based on individuals as respondents such as
the survey research method has tended to rest-
rict the unit of analysis as well as the individual
level. This has resulted in neglect, bv and large,
of the larger context in which the individuals
interact with each other as a possible source
of influence on behavior.

Type I and Type M strategies incorporate
both the individual and system levels either
in terms of the level of measurement or the
unit of observation. Generally, studies that v 3
on the interactive effect of individuals within
organizations would represent these strategies

(Khan, 1958 ; Katz, 1951 ; Kim, 1974), which



indicates that organizational effectiveness tends
to vary greatly depending on the personal cha-
racteristics of the individual workers and the
organizational structure in which they work.
Recent research on the diffusion of innovations
in organization also represent these types as
both individual characteristics and organizatio-
nal structure are taken into account (Mohre,
1969 ; Hage & Aiken, 1970). The Type IV app-
roach has been used in the study of communi-
ties by sociologists (Lind, 1938 : Hawley, 1950)
or of cultures by anthropologists (Narroll, 19
64 1 Young, 1965 ; Murdock, 1966). Communi-
ties and cultures have been analyzed in terms
of structures and patterns based on measure-
ments obtained at the system level, or if obtai-
ned at the individual, aggregated to represent
system-level characteristics. The effect in a
study by Rogers and others (1975) to explain
the difference in family planning adoption rates
in two Korean villages in terms of communica-
tion network patterns within these villages is
a good example of this approach applied to the
area of family planning.

This study uses one strategy - Type L. It ob-
serves the behavior pattern measured at the
individual level and thus the basic unit of anal-
ysis in this strategy is the individual. As such,
it differs from those studies that focus on the
system level (Type II), the individual level by
aggregating across individuals within a given
community (Type I), and the system qua sys-
tem (Type IV). Therefore, Types II, Il and IV
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strategies are not represented in the present
study since we focus on the individual exclusi-
vely. Our aim is to explain the difference in
married women’'s labor force participation by

looking at individual characteristics.

D. Data and Methodology

The data for the analysis is from the 1988
Korean National Fertility and Family Health
Survey, which was conducted by the Korea Ins-
titute for Population and Health.

This study’s samples are confined to married
women aged 15~49 years who were living with
their husbands. The survey yielded samples of
8,229 married women, among whom 94.7% were
interviewed. The cases with missing or inappro-
priate values for the major variables were exc-
luded from the sample.

It should be noted that there are potential
biases in this selection. The fertility and wor-
king experience of women in this sample might
have been affected by the socio-economic events
which occurred during their childbearing pe-
riod. For example, women over 40 went through
the Korean war (1950~ 1953) and the post-war
baby boom during their childbearing period.
The exact effects of these events with respect
to working experience cannot be assessed.

As can be seen in Table 1, the independent
variables of the present study are the working
experience of the woman, average monthly in-
come of household, number of children under

6 years of age, vocation of husband, age of wo-



Table 1. Variables for Individual-level Model

Variable Names Description
HMEI Average monthly income of household, in won
CNU6 Number of children under 6 years of age
HVOC Vocation of husband
1 if husband has a vocation
0 other
WAGE Age of married woman in years
EDUC Educational attainment of married woman
EDU2 1 if years of schooling are 12 or less
0 other
EDU3 1 if years of schooling are 12 or more
0 other
NAEC Number of additional expected children
WEBM Married women’s working experience before marriage :
1=yes: 0=no
EDUH Educational attainment of husband
0 if years of schooling are 12 years or less
1 other
WAFM Married woman’s age at first marriage in years
CPWM Married women’s contraceptive practice

1 if married women are practicing

0 other

man, educational attainment of woman, number
of additional expected children, educational le-
vel of husband, and married women’s contrace-
ptive practice and age at first marriage. Table
1 shows the list of factors used in the model.
The dependent variable of this study is the la-
bor force participation of the respondent.
participation of the respondent.

We have argued that individual level attribu-
tes should be taken into account for adequate
prediction of labor force behavior. From the

vast number of such variables that can be con-
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sidered, a limited number of factors have been
chosen on the basis of their utility in previous
research and their applicability to our current
theoretical concerns. Indices have been const-
ructed to measure them, so that the relationship
between them may be analyzed using a multiva-
riate statistical technique.

In our analysis, we first determine which of
the selected variables will have significant pre-
dictive value for the dependent variable, using
the chi-square test, and selected predictors

were then submitted to the logistic regression



analysis. The basic strategy was to assess the
separate effect of each independent variable on
the dependent variable.

The chi-square test was computed for all in-
dividual-level variables to determine the poten-
tial predictors which were significantly related
to the dependent variables. The chi-square test
is known to be particularly good for testing li-
near trends in proportions.

The logistic regression analysis was underta-
ken to deal with the binary nature of the depe-
ndent variable, which had values of 1 or 0. Un-
der this model, the probability of married wo-
men’s labor force participation, p, was the pro-
bability that y=1. Under the logistic function,
the probability that married women were in the
labor force depended on independent variables,
X1, X2, X3,--, Xm according to the relation,
f’:l/l+e—(a+[§i X,), where, e, @ and B were
respectively the base of the variable influencing
the labor force participation of married women.
Using this model, the independent effect of each
variable could be tested by the significance of

Bi corresponding to the ith variable.

II. Overall Characteristics of
Female Labor Force Partici-
pation

Since the beginning of export-led industriali-
zation in Korea in the 1960s, female labor force
participation in the national economy has unde-

rgone a change, both quantitatively and qualita-
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tively. In 1965, 48% of all women aged over
14 years were economically active. That propor-
tion had increased to 57% by 1980 according
to population census reports. Such an increase
is even more visible in the urban sector than
in the agricultural sector, and in the period
1966~1985, the percentage of the female labor
force in primary industries (agriculture, fores-
try, and fisheries) decreased from 64.4% to 27.
7%, while in manufacturing it jumped from 9.1
% to 23.3% and that in tertiary industry from
26.5% to 49.0%. On the whole, the proportion
of the total labor force engaged in primary in-
dustry dropped from 59.4% in 1966 to 25.4%
in 1985 as rural to urban migration increased
rapidly(Park, 1987). It should be noted that due
to this migration the average age of rural fe-
male laborers has risen to over 30. The impor-
tance of women in the labor-intensive export
industries is reflected in the ratio of women
to men in manufacturing industries. Their per-
centage increased from 26.8% in 1960 to 38.4%
in 1980, while that for men fell marginally from
734% to 72.4%.

It is noteworthy that married women comp-
rise most of the female laborers in the agricul-
tural sector, while women in secondary indust-
ries, particularly in manufacturing, are predo-
minantly single. The female population in the
age group 15 to 24 years increased at an ave-
rage annual rate of 3.99%, while the average
population growth rate was 1.75%. It may be

argued here that it was those young female



workers aged 15 to 24 during the 1970s whose
ample supply contributed greatly to the rapid
growth of the labour-intensive export industries
in the 1970s. Most female workers had migrated
from rural areas after graduation from middle
school or high school.

According to the Korean Women’s Develop-
ment Institute (1985) as well, more than 83%
of female workers were younger than 24 so,
considering the mean age at first marriage of
24.7 in Korea, most of them were single. Among
this group, young females were preferred, be-
cause they were said to have a longer attention
span than males and would adjust more easily
to longer hours on assembly lines. In addition,
the substantial wage differentials between fe-
male and male workers made female workers
more profitable to employ and their employment
opportunities increased rapidly, but this age se-
lectivity has altered the division of labour
among generations because of the aging of the
remaining rural population in agricultural sec-
tors, while the increasing female participation
in manufacturing raises the issue of mobiliza-
tion of female labour in an internationally la-
bour-intensive industrialization strategy. Mo-
reover, 48.1% of all employees were female and
64.4% of that group’s activities were accounted
for by textile, clothing and electronic goods pro-
duction. In addition, the female labour force
outnumbered their male counterparts in the te-
xtile, clothing, electronics, rubber and plastic

industries. The industries in which female wor-
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kers outnumbered male workers-these came to
be known as female industries-were initially li-
mited to the textile and garment industries, but
this expanded to four industries in 1975 and
by 1982 consisted of the textile, clothing, shoe,
rubber and plastics, electronic and electrical
goods, porcelain and pottery industries, which
were the driving force for export oriented eco-
nomic growth in the 1970s. As a result, in 1975
these “female” manufacturing industries accou-
nted for 70% of total national export earnings
according to an Economic Planning Board re-
port.

In the period 1965~1985 the shift from the
agricultural sector to the industrial, commercial
and service sectors took place at a faster rate
for women than for male workers. In particular,
the percentage of women who work in clerical
positions showed a remarkable increase from
0.1% in 1965 to 33.3% in 1980, but the propor-
tion in administration decreased from 12.1%
in 1965 to 1.5% in 1980. These growth rates
in different occupations call for a closer look
at the pattern of sex differentials in the division
of labour and positions in the various white
collar sectors over past years. In the agricultu-
ral sector where the predominant pattern is
characterized by self-employment and family
employment, the issues of differential treatment
of male and female workers is invisible, but
in the urban sectors where the worker’s reward
is monetary, the wage difference between male

and female workers is significant. This is even



more important in light of the fact that the pro-
portion of self or family-employed female wor-
kers has dramatically decreased, while that of
female workers has more than doubled over
the years. In other words, during the past two
decades, women have been moving away from
family and self-employment to wage employ-
ment, from the informal sector to the formal
sector, through commercial and temporary cont-
racts, and such a change has been taking place
more rapidly for women than for men.
There are other problems which should be
taken into consideration before we declare the
overall increase in female participation in the
national economy to be a positive result of in-
dustrialization and the improvement of women's
social status. These problems are more visible
in the sectors which have experienced the grea-
test amount of change in the composition of
their labour force, particularly in terms of wo-
men. Considering female labour force participa-
tion in the labour market by marital status, it
is generally observed that single women have
been most influenced by industrialization and
modernization, particularly in the urban sectors.
According to the 1975 census, 55.7% of all si-
ngle women were employed, while the propor-
tion for married women was 44.5%, indicating
some differences between single and married
women in their employment rate, but there was
no significant gap between unmarried women
with regard to their employment rates in the

urban and rural sectors, while the married wo-
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men’s employment rate in the urban sectors
was significantly lower than in rural areas. In
terms of different age groups, the proportion
of unmarried woman workers in urban areas
was 3.4 times greater than that of married wo-
men, while the comparison was reversed, a hi-
gher proportion of married women than unmar-
ried women, in rural areas, except for the 20~
29 reproductive age group. This indicates the
difficulties which women experience in meeting
the dual demands of family life and economic
employment in the process of industrialization.
While the greater proportion of unmarried wo-
men was engaged in contractual labour, married
women were, in general, self or family-emplo-
yved. This difference was less significant in the
cities than in rural areas. In the cities, the emp-
loyment patterns between unmarried and mar-
ried women were also different. Among unmar-
ried employees, 87.7% were in contractual wage
labour, 2.9% were self-employed, and 5.7%
were temporarily employed. The corresponding
proportions for married woman workers were
22.8%, 39.6%, 26.2% and 11.4%, respectively.
In rural areas women were predominantly self-
employed or were in family employment, and
a large proportion of the overall labour demand
was met by married women. The rate of contra-
ctual employment for married women was quite
low, indicating limited opportunities for contra-
ctual labour in these areas.

In terms of occupation, a majority of female

workers were engaged in production, clerical



and service occupations in urban sectors and
in agriculture and in related occupations in ru-
ral areas. Among unmarried woman workers
in the cities, 51.1% were employed in produc-
tion, 20.9% in service occupations and 16.1%
in clerical work, while the proportion for mar-
ried female workers was 37.5% in sales, 19.5%
in service occupations and 18.3% in production.
In the case of married woman workers in rural
areas, 88.1% were employed in agriculture, 5.4
% in sales, and 3.2% in production, while the
proportion for unmarried woman workers was
63.5% in agriculture, 18.4% in production and
8.1% in service occupations.

Turning now to the gender inequality in ear-
nings, it should be noted that despite variations
in family shares of employment within catego-
ries, the inequality in earnings between the two
sexes has been the biggest factor in economic
inequality. According to Labour Ministry repo-
rts, the average monthly wage of woman wor-
kers was only 45% of that for the males. The
proportion was 68.5% in the professional/tech-
nical occupations, 51.4% in administrative work,
63.2% in clerical occupations, 64.2% in sales,
66.8% in services, 43.4% in agriculture, and
50.2% in production. The most important sour-
ces of male/female earnings differential are wo-
men’s low level of education and tenure and
payment practices of companies (Kim, 1988).

According to a Women’s White Paper (1985),
more than 77% of female wage earners work

in the manufacturing sector. Indeed, manufactu-
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ring industries accounted for 91.7% of female
workers who earned less than 100,000 won a
month. This represents 31.1% for female wage
earners. Moreover in manufacturing industries,
women on the average, earned only about 44.9
% of the wages for men, because men worked
in the traditionally higher paid maunfacturing
industries.

In clerical jobs, women’s wages were only
49% that of men. The smallest gap was in ad-
ministrative/technical work, 84.7% and 72.9%,
respectively, but women made few inroads into
such markets.

On the whole, Korean female workers were
over-represented in low-paying jobs and in oc-
cupations plagued by sex discrimination due to

a traditionally patriarchal culture.

II. Individual Effects on Mar-
ried Women’s Labor Force
Participation

In this chapter, the effects of independent
variables adopted in this analysis are studied
separately. The main purpose of this section
is, therefore, to observe how each one of eleven
factors is related to the labor force participation
of married women regardless of other potentia-
lly related variables.

First of all, let us look into the results of
the chi-square test. As can be seen in Table
2, all other factors except for married women’s

contraceptive practice and the number of addi-



Table 2. Significance Level of Factors Used in the Model

Variable Names Number of Cases x-test
Average Monthly Income of Household p <0.01
0~500,000 won 5,616
510,000 won or more 2,175
Number of Children under Age Six p < 0.001
0 4,910
1 1,965
2 885
3 31
Vocation of Husband p < 0.001
No 739
Yes 7,431
Age of Woman ' p < 0.001
15~=19 13
20~24 510
25~29 1,846
30~34 1,813
35~39 1,400
40~44 1,136
45~49 1,073
Education of Married Women p < 0.001
12 years or less schooling 2,421
12 years or more schooling 5,367
Education of Married Women p < 0.001
12 years or less schooling 7,142
12 years or more schooling 646
Number of Expected Additional Children p > 0.05
1 873
2 133
3 4
4 1
Working Experience before Marriage p < 0.01
No 3,482
Yes 2,479
Educational Attainment of Hushand p <0.01
12 years or less schooling 6,143
12 years or more schooling 1,610
Age at First Marriage p < 0.01
15~19 1,326
20~24 4,984
2529 1,413
30~34 52
35~39 9
40~44 1
45~49 0
Married Woman’s Contraceptive Practice p > 0.05
Practicing 5,446
Not practicing 1,030
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tional expected children are statistically signifi-
cant at the 1 percent level in explaining the
labor force participation of married women.
Now, let us apply the significant factors iden-
tified in the above chi-square test to the logistic
regression model. The model is estimated sepa-
rately for urban and rural married women. Ta-
ble 3 shows the list of factors used in the mo-
del, together with their mean values. Here, ur-
ban married women have a higher level of edu-
cation and better economic conditions compared
to rural married womean, and the urban married
woman’s age at first marriage is higher than
that of rural women. Indeed, married women
with work experience are fewer in rural areas
than in urban areas, but urban married women
have fewer children under six years of age co-

mpared with rural married women. Table 4 is

a summary of the logistic regression analysis.
In order to examine the relationship between
married women'’s labor force participation and
their education in detail, married women's edu-
cation was classified with low level education-
schooling of 12 years or less and higher level
of education-schooling ot 12 years or more.
Thus, there are two factors, EDU2 and EDUS3.

Education is a statistically significant factor
in determining married women's labor force pa-
rticipation for both rural and urban areas, al-
though higher education was insignificant in ru-
ral area. Married women with a higher educa-
tion were more likely to work, especially in ru-
ral areas. It can be explained that this tendency
is due to the change in the female employment
structure and low-educated married women'’s

strong dependency on their husbands’ income.

Table 3. List of Variables and Their Means, Used in the Logistic Regression Model

) Means
Variables Urban Rural

Average Monthly Income of Household(in 10,000 won) 53.174 43.826
Number of Children under Six Years of Age(in numbers) 0.557 0.747
Vocation of Husband(No=0: Yes=1) 0.966 0.957
Age of Married Women(15 to 49) 26.798 26.198
Married Women's Low Level of Education

(schooling of 12 years or less=1: else=0) 0.524 0.451
Married Women's Higher Level of Education

(schooling of 12 years or more=1: else=0) 0.183 0.049
Married Women's Working Experience before Marriage

(No=0: Yes=1) 0.852 0.762
Husband’s Educational Attainment

(schooling of 12 years or more=1: else=0) 0.365 0.790
Married Women's Age at First Marriage(13 to 49) 23.764 22.909
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Table 4. Parameter Estimates for the Logistic Regression Model

Urban Rural
Variables Regression Standard Regression Standard
Coefficient Error of Coefficient Error of
(B) B (B) B
HMEI .08807** .03535 .09124* .05347
CNU6 = 23495%** .02803 = 17429%** .03489
EDU2 —.31260%** .03965 —.23374%** 06236
HVOC —44150*** 07179 .00000 .00005
AGEM .00410 .00283 01701>** .00347
WEBM 14420*** .03637 JA8574*** .04823
EDU3 —.12867* .07034 21317 15575
WAFM —.00774 .00623 —.00687 .00761
EDUH 23001 *** .04881 —. 25534+ .09642
*  p<005
** 5 <001
2% 001001
Married women are less likely to work if married women are more likely to work, compa-

there are children aged less than six years of
age in the household, both in urban and rural
areas, with the relationship stronger in urban
areas. The presence of children under six years
of age exerts a powerful inhibiting effect on
participation in urban areas rather than in rural
areas. The difference in both urban and rural
areas may be due to the different types of work
married women do and socio-cultural influence.

As can be expected, the average monthly in-
come of a household is a statistically significant
determinant of married women's labor force pa-
rticipation, with the relationship stronger in ur-
ban areas. The relationship between married
women'’s participation and the husband’s voca-
tion is not statistically significant in rural areas

but is in urban areas, which indicates that rural
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red to their urban counterparts, if their hus-
band have jobs.

The educational attainment of the husband
is not statistically related to the married wo-
man’s labor force participation in either rural
or urban areas. In both areas, married women
with more educated husbands are less likely
to work, while married women with less educa-
ted husbands are more likely to work.

The relationship between married women's
labor force participation and their work expe-
rience before marriage is statistically significant
in both urban and rural areas, with a stronger
effect in rural areas. Married women who have
work experience before their marriage seem
positive in their labor force participation.

Age is not statistically related to their partici-



pation in urban areas, but is significantly rela-
ted in rural areas, with a small positive effect
on rural married women'’s participation. Age at
first marriage has no influence in either rural
or urban areas. Married women are simply less
likely to work as their age at first marriage
increases.

In summary, the present model is not perfect,
but the results of the multivariate analysis pro-
vide some information about factors associated
with married women'’s labor force participation.
It has been shown that it is influenced mostly
by socio-economic factors and demographic va-
riables such as the husband’s vocation and edu-
cation, married women's work experience be-
fore marriage and education and the average
monthly income of the household, the number
of children under six years of age and the mar-
ried woman’s age. In the logistic regression
analysis of married women'’s labor force partici-
pation on the nine selected independent variab-
les, the number of children under six years
of age, the married woman’s low education le-
vel, the husband’s vocation and education, the
married woman’s work experience before mar-
riage (p <0.001), the average monthly income
of the household (p < 0.01) and the level of
the married woman'’s education (p < 0.05) were
statistically significant in urban areas. Among
these significant factors, the number of children
under six years of age, the married woman'’s
education, the husband’s education and vocation

showed negative effects on participation and the
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average monthly income of the household and
the married woman’s work experience before
marriage had positive influences on it. For rural
areas, the number of children under six years
of age, the married woman’s low education le-
vel, the husband’s education, and the married
woman’s work experience before marriage and
the age (p < 0.001) and the average monthly
income of the household (p < 0.05) were statis-
tically significant. The average monthly income
of the household, the married woman'’s age and
work experience before marriage had positive
effects and the number of children under six
years of age, their low level of education and
the husband’s education had negative influences

on it.

IV. Conclusion

The purpose of this paper has been to explore
the effects of individual-level variables on Ko-
rean married women’s labor force participation.
We have reviewed the overall characteristics
of changing female labor force participation,
with particular attention to those sectors which
have undergone the greatest extent of change
and identified the major factors influencing Ko-
rean married women’s participation.

As discussed, in the past two or three deca-
des Korean female workers were over-represe-
nted in low-paying jobs and in occupations pla-
gued by sex discrimination due to a traditiona-

lly patriarchal culture. The traditional concepts



of family perpetuation and old-age security are
still widely valued in Korea. Nevertheless, Ko-
rean women have played an active role in indu-
strialization.

In past decades, female labor force participa-
tion was greatly influenced by social and cultu-
ral restraints, but women’s need for role com-
patibility appeared in the ‘rapid industrialization
process and the strength of social and cultural
restraints declined. As a result, there has rece-
ntly been a considerable increase in the mar-
ried woman's participation in the labor force.
According to this analysis, this increase was
greatly influenced by socio-economic factors

while demographic variables influenced married

women's labor force participation, although
there i1s a slight difference between rural and
urban areas. The average monthly income of
the household, the number of children under
six years of age, the married woman's educa-
tion, the husband’s vocation and education and
the married woman's work experience before
marriage were significant determinants of their
participation in urban areas and the average
monthly income of the household, the number
of children under the age of six, the husband's
education, the married woman’s age and educa-
tion and work experience before marriage were

significant in the rural areas.
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