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MAINHH 1.19 0.92
WHE} 0.96 1.06
HE|E|A| Z&H|0} 0.70 0.79

1 IHLUC THC| AEE0 +XIZ0] 10] HEE Fretel 37 & Alme d2oIR2.
=X: “Employment Insurance Monitoring and Assessment Report”, CEIC, 2024, Canada Employment Insurance
Commission, p. 54. Z116t0] XX} X7,
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2022/23 S|AIA L] HHE FA10] AlgF HT AgE FAONA 21.7%9) v|S5E ARSI ]
= 202 B ¥hE $gAPT Aok H[S2 25.3%% 2021/22 A AES} H| 1 5to]
11.7%ZE N E FZ35}99c}

| 2 3. +5X fE U= A 7 L XIE 34(2021/22~2022/23) |

(E19): 71, w0t =2, o)

. N g7 A g xig 39 xig 3
23X 98
(2021/22) (2022/23) (2021/22) (2022/23)
Y7124 224 341,630(23.4) 278,840(21.6) 6,885.5(24.0) 2,551.1(20.7)
HIEtS 54t 839,210(57.6) 729,900(56.7) 17,856.2(62.4) 6,650.0(54.0)
2= =24t 276,910(19.0) 279,500(21.7) 3,880.4(13.6) 3,108.9(25.3)
| 1,457,750(100) 1,288,240(100) 28,622.1(100) 12,310.0(100)

2:2021/22 SIAATE 2021 42 1LEE 20224 32 31K,
ZX: “Employment Insurance Monitoring and Assessment Report”, CEIC, 2024, Canada Employment Insurance
Commission, p. 65. 2115104 XX}t XH7LA.

MZE 4L BHE 52 Eolde B3 YuoA Y= webs = G4 AE
B3} ¥HE gAH] H|5o] =2 AUt A Ao 2R E AM A Wt -8 H A
Lo 24 A 1 ¢t T e BT AL E B EoHA et BT A7 =
CHMowat Centre, 2012). M2 7#42] Aik= dA0A dufy AASHA A= =7t 2
<= Zloltt. ojof Bt HATt AR A= T 5= QAN TR (E H 9] A ARE A
HEH W o]F At Y=o Aoy FAEE Eolof & Ae =aokA A&

93 PSS Tt 5 ik AR AA A2 44 % AF AT A% FA o] F 7 43

| B 4. 8 1883 Xtz MM U X|Z KISt 244(2016/17~2022/23) |

(29l 2=)

2016/17 | 2017/18 | 2018/19 | 2019/20 | 2021/22 | 2022/23

Xotst oIk HE
s dxa 412 170 130 170 180 50 50
Refusal of suitable work

XISHE 20|54
THES 201 1,340 1,730 1,430 1,190 220 240
Failure to search for work

ZF MU ZIZ2HE 209 O Z 2020 3 15ULE 92 262K UBIF0 A AHO0| iU7101 2020/21 S|AHE
NS o]

=X: “Employment Insurance Monitoring and Assessment Report”, CEIC, 2024, Canada Employment Insurance
Commission, p. 70.
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| Abstract |

In this article I examine recent trends and issues in Canadian Employment Insurance (EI) and the measures
implemented to promote labor market participation among those receiving EI benefits. Although EI is a
federal program, it is designed so that its benefit eligibility criteria and the duration of eligibility vary with the
region of residence. A distinctive feature of Canada'’s EI program is that its benefits are linked to the regional
unemployment rate. However, a social insurance scheme of such a design is liable to render
“cross-subsidization” unfair across regions and industries. In this connection, the Canadian government
implemented the activation policy in 2012, with the target population classified into three categories based on
patterns of benefit receipt. With maternity and childcare leave programs making up a growing part of EIL in
Canada as elsewhere, calls are growing for moving beyond short-term makeshift measures toward a
from-the-ground-up reform of EI financing.
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