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1. S°71H

OECD AFJA A A#3]9](Social Policy Ministerial meeting, 2005, 3, 31~4. 1) Z2A}st
ol & 93to] N H AFSH A A YU Working Party on Social Policy, 2005, 11, 17~18) 3]
o Y&= old o olo] Asfgtarat gk o] Aiut 3lojel|M= OECD7F 3% 517k 118
A A it 55 Tt F1 3R E A oA 7HAE AYE 4 vk 29 2R E5X
EHo M= AA, ol PE} 71&= A Y(Well-being of children and support for families)
=4, AF4A ] v A ZAA A o] (Future social and economic implications of pension
polices)ll tet W&S AAGFACH ol 393e= AR, =5A7Fe] Folil(Disabled people
in the labour market) YA, A3 RA Agel AAY AMEEL F3(A new balance
between rights and responsibilities in social security) THA], Aol ¢&, Aol 37 181
A¥3] A A (Life risks, life course and social policy)el ™3t W-&g T4} dich

=3 8 A= 718 A AA wlolEMol A i Auvld A, g B Ao 7]

Zo) AR Seltk OECD 91981 A 4A A0 i OECDY 29} 2 o4t Z21g 3

¢

WA 9 $AEIE 2Ya A0S BYHL Ak Ao A7 ol B AN 3
Zol Aoh SaE 20109 7B 59 el AR % Y BT

(modeling) 3} AollF=7] B o] (transition points)el]l F3F A= 20094 201034 4

1) 2005, 10. 27. Working Party on Social Policy. DELSA/ELSA/WP1(2005)9 =,
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g W8] 29 o]% (Transforming disability into ability)o|A= 1980
d o]& xolHe] Ao Aek(trends in the prevalence of disability) 2 Ao Fof 43
A (sickness related benefit receipt)ol] et AEE L 0|5 Ea] 1§ 2184 AH o]
B O R M|t ot obd7kA] B3k W Aotk A JPHL e AF R
AZ L ® 20051 F71ol= OECD AR RFAM e 7834 9 AARA7E 5% OECD o
F57] S S5k A o A /gl tiek FAAE (OECD Thematic Review on

Reforming Sickness and Disability Policies to Improve Work Incentives)E A|ZFstH2o

o o] A4 A OECD =7t tish 2% 9 Ao S A& ¢ HrtE o} %3 29
9 Aol 2 M (sickness and disability benefit programmes)dl] et A& 744 2 #AF] A
A(4AA4, inflow management)d FFAY LEAF BAS Y= A (SE2HA,
outflow management)& THEIL SIth o5 Fall A7 A el E 7H FlQle] dAIF o

AU GTAH0 R wHAFNAM A9HE 74 E A 99ls otslaat stk A 4
3~47) =7} Aol thdt vl HIAME A&sle] E74 o AFolH, 20056~06d A WAl A+
LE2o), FHE, 2925 TR Utk o]Hd /e 19909 o] 3 Aofjol gk fd4
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Y S IERS 22 OYS A5 Jlou AA Y 2 71gdA e B Aolils Kol
Atk dE EW, k2ol AWOR st AZE Fo|7] Y% At Fefell A4S T Ue
AH, St A AAl] gk SFA = (quota system)E EYEHY, A91AE oA 2]
Eoll O & #AE 2ol 3tk 3 200613 ~07'd, 2007 A~081d0l] F 7=tel| thEk F71F 9
AF7H Ag =] Atk FF =9 mE}t o, Wrk, ARE, ofdME, SAFEL, AH QL I
Sol X3 oot} 10~1270 =7} HE A7t v s d Al Hell 24X A-+azet 3
TAE EA T BaA7E 27 Aotk

e, 2 L ol B9 AL 2 43 doleolA¢e] T %S Tesh Utk 20034
Al 5 A2 olF o HIMIME AUH 97 L ALY B4, F2 FAAEA o)
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OECD 397 % 2073 oy glom vhgoln 24 3 g9 Egsel 94 gk
OECD APPFe RE 89050] T3 20054 SAXES 444 %zzs% zMam 93 =2

Aol WIS WEIZ Sk o] Holeulol i F g REo

Aol WE Ao EF&(disability prevalence rates) @ ZHol 94@} @3%(s1ckness absence
rates) @ AH F7} 9 Aof Fo (sickness leave and disability benefits) F=o gt £
2 4ZF @ Aojol 74 2 AAE ® £F9AF&(net benefit payment rates) ® 7ol <15
o 7Y ¥ Ud @ F 2 Aol #AH AR F8 5 Solth T WA FRelAME F7PE
A Y Aolltore] FA% HL N thRTh ol ol 5 mik AW 9 o) A% 9 A
A 25 E AlFetal JoH o] A E 2007d A&ste] 08\ &7+ o Aoltt.

JdZo] Aofoll tisiAE 200513 OECD W&HAMe W&, a3 2 8al A+4(CERL
Centre for Educational Research and Innovation)v Aol oz @ Hd E¥H y& 227
@ 2 AA o3 (transition) A o 3t 57 dol] Az ALE A)FEISiT) o] ZA &
s Fode] Aol A5 K (tertiary education)®] e FEAJZ Folz}, I 71, AEH
o o] 574 9 TEAAD YU £2 weol BT AEL @ Zloldh T2, AT 3

FEHAE o|Fela L EARCRE Bah= Ad tigk o] AR Aot

E
< Ho

OECDE =AY thefet <18 Hetel tigh A5420 AH] A, HA 24, ARA #
7ol 2 #3e FAsNok gtk AR A ] Fo3 AT 75 FHslE AT F
0] LA eE Eqsket Wel vt He A4 28Qle] H|% gtk ofeigh Holx ARB|EA
o AT} Ao ME-F 73 (A new balance between rights and responsibilities in social
security)o] ZRs}t}. o2 FA9F Heste] HZ OECDOIN = vre] 72 Faste] sith
2005 Y& A% (Employment Outlook)ol= OECD Y242k A3 7} reassessment of the
OECD Jobs Strategy)$] 9302 7-&79] 0|93} e Ao Ast A7 LU 4
2 So] AYF Fat] sk WA _7,4_;2]01] A3t A7} 28 Folm ‘FoJ& B (Benefits
and Wages)ollXe 7HAl 943 o el sk AlAl 2 wojAlee] gafo] thFolflth =%
A7l @A =l e = 2003% 548 H(Employment ministers)9] F8 2143

ot
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om o] 3ge] Aot AR AR Hd Tdsdle AYwe] FalAEe] A gefagl
BA0] 3E o] gt} ‘ofo]e} AAY (Babies and Bosses) 9t aumotte(2003)9] OECDY| AE
| AFellAE FolE e FEEY FAE UFAY IH3e 7§ (Ageing and
Employment) Al2]2¢} Duval(2003)2] AFAA At E ¥ e TAE Ut &
of Q18 FA= “golellA FHLIRS o]F o B 27 o] qlrt,

ARt A AgoE FA3He Aot e FAE thadt 2ol Al A gEoE 7Y
T Atk A, Bl QM o X8 AR AR E4, 7S AR AA 5‘}-4
A 2 Ho) A, 78 D A RA e A A 93 A ok So|t) ool
AR FANA EAe] "t 7]1E AR A Eo] Tl 59 H]’“?V‘ 2
(atypical) %1 ZERI& AA3] tiwsta JeA o tigh ool A7
A 54 AdolAle Aol HAT A4540E A e+ 7]§]7} =
o] geksted AY A9 7137 o @ Zlojth OECD+ Hl%
BX7S 7K A B FFel oEEs AL 9
FEAL = 8, FARA oA, oAk B F7]AQ
o= st Stk HAEE e AYY 7= % HAA
ot} E3], vu|AF B Z-L(non-traditional work)ol] Z-Z3l el &
(precarious employment)o| A AS|EAS Q2 e /AES FHE ZlojH
M &5, 7P, T & eel] # Bk A #AE
ARRIAA &3 ﬂaﬁ}"% o= B 79 &5 JeH 5o 4250
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S0, 71 A A S 909 3 496 8 97 AR sl 5
W ZUL ks, Fo a4 AR, 185 430 g AEH SR $9F A
oltk ##Ae] &7l Tfat AL Fol FalAe] BE 200 v RINE A Rol 53,




@ 5t oecD Mergm e

ZXNAAN Y Foll @ HYL 7F3Hmaintaining or furthering labour market attachment)sty to employment and social protection)E°] W dAF= ‘Fo9 HF (Benefits and
ALKl A 495 7 (limiting social exclusion)A7]7] $18F ¥& 59 138 37 4 3= & Wages)t} @%7]134’ (Pensions at a Glance) 59 OECD ARBJEAAE #d HIXNES 7
o] 870l 2H& %E Aotk 7|E &2 @Al 18 F2 OECD &5 A= Adwole] g A9 54, £4 2 7] &3l dig vlw P AHE Mesta gk WHES HA
2 3F 2710 e 73 A HES 22 AFEol dth ASHE FAle AR EE Aot S (optimal) ;ﬁﬂﬂ]?}% A7) g WA A 2 AlEE ol W] AREM dE Fo,
FHo, 59 AREg, Zlgds 22 e A9 #H g95s UE JHolth 53, 2o gl AAE AT e A7 A8 Folm Folxl AR EA AlErEdd M Adat
dsd 91S TR Fok el Ad 9 = AR Ay AQAE 238 54 FEAt ElA Hujgte] AR RS AT AAA] B 7Fss HA TF ASTTA A BAS
Aol J3s vAe 239 TAdS A AR 33 P54 21 & sk Al FAE ZRAA | gk AEE skl itk ol w918 A7 717 3 4 el AY9aEe] 74
EE ATHCE BT Aotk RiAE F7PE F2 73 MFHRE Fof FaAEe] F53 ok soll PIXlE ouTh SEAQ A QJEks Tk on7t e Aol oldd #AE
& o 79] zpole] thall thE Aoltt. :r”‘ gFol e Al £ YIS dske 291 TFHEY (job- search models)s

ARSI E A A 0] 9l thEh AR E ARS EAR == ThFEE mE g Eol we sy Eojok shy AZ okal YA ol2le FUES FERISTOEN TEaAS AAE A vlE BwT} Tk
I3A 4 735 54 Jdo] 29uo] dgo] Qa3 Fetko] tiidelA ALde e s s stk woloh AFo WA 71E A S Boels SHAA A A wee] 4oAE
ot o] FAIE BE7F A =EAg A ek AAE ) vt dEs A st 289 < IHste] 574 ke MU 499 ARE AT Aotk o & £, oW sl Bt &
NZAEE ATE Zolth AFALY AERAQ 54, B9 WY, o5 Hxe T AH| 29 < FFY woAE Wl 4A Agshe ARt ¥ £F goE VI St Awde A
A Aol B s x3kepA d Zolnt ek ATt Beod g Al e AT 7t o] & I7tel| thgt Aolth. o]k A F 74A] AH /WO E 8 7-& (experience-rating) %
£ ojd Feto] $54Q s gAY e S e F UTA AET Zolth BIAE AY Aol 171, Aol # 1=l AR AYelA AddgA e S (individual saving
qerd A B4 oA AEA A 9 g Aol AEsior & 84 & P Aojtt o] accounts)oll thgh #=&)7} o]FF Zlojt}, £ ZEAEE wof A5 B WA AR Akl w
£ 5ol AR EAA L o8] B Fahs v gRlst B wolE v e A 2 J5Agel #sted tE Aotk 945 Al7|(timing of benefit payments) 2 HAAA)
of et BA= & Zo|t}, (imposition of sanctions) A= FAFEH 25HU w 8918 Hslste FYAGAE]

1859 Ao thgh A (the role of employers)ollXe 857 AP A 3 9] A3]4 A Boh B 249 AE AFe A 9, oY A7 A3l mEd 5o FEE A

¢}
S AR P AR, 3ol

<l tiEjele] Hojof gvks 877 kel Atk A& AH N EMN A7k S7HE AAH R TS S S Atk ol¢ fAleHA|, Bt &
e I B A A IR A 88 B de Aw 59 ot den olHd W et HHgES 2 TR de MAARNE A7 Sete] ol 54 FEolstE HojA|
foll et FEE A Aoy I&F9 A4 9ot #dE A5e F7hE ARE ¥ of T As Fap7] fate] 5 1§ Al {919 FHE o]Fod w7k 719 ds Aolth A4
Yzt =7 Yo AR BHE7] o]H 7] wjiol thekst A8 9E o8 Aot} 3k, A13] o FA 74 &Fol tisf dolus ARTeEAN AdE 2] AN - X E0] Y
7t 1EFEY] 28 B 3 AR ome YA HA = AE BAT Aolth YAIHY A7) A S7FEANA AREEDL STk T2je 2R A v FEAAR A8 F U Aotk
A F71421 Fonistel] Adste] dAHOR Fge idhs Aol aFHAY Fi Ak o] HIXE AR A Ao Qo] maAlde] 23 ASARA WeE 7He) Adege] w3 o
A AF AFelA g e =AY P WS HHo] e A @ g Alen, dA T2 X Aot} o & 9, A F3AS AAste Ao 7] s Al T4, 7Y
A=l B =71 s g ATFEE g F7F A8l wE YA A E 45 & o Wi, AY w19 ol #3 OECDY & 57 A (making work pay)d 22 Het
T U= Aotk EyAE et 57 AE&FE] O adE SAshe a2E 2450 # o|t}. 2009~10\do AA o] Fold Zo|tt
g AT AAE X Aotk FAlE 20073 ~08'del AA 5= ool

AR, 74 D ARRA G2A] SEAS 93 AR tiok(policy options for improving access

M4 2HEANTE (2006. 3.) S/MIF/E 115
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4. 750 #18 , 2ol =71 22110 A3 8

OECD+ Aol 918, Ao 7] 28]3 A4 (Life risks, life course and social policy)
A TS Fote] ASA 9 AAA Sx G A% JA30] S ZAsaA gt g &
H, "o]8) A]7|(transition points)”®] ARAQ =7l A NYS AW K Y T 5 A
719 s OE AR Alduichs B Fol s Aolth Ed Ao A A &<
AR A O] AL HE S AelioF & Zlolt) ]9} ##E T OECD &52= Aolje] +
7] & F83 olgdAAEY FE3IY 92 ELSAC(Employment, Labour and Social
Affairs Committee) < St ZHEH FHYPO =z olgfo] A3t 7P AFE T3t ‘ofo] 9}
AF ellAE 2hd 9 E4t ol F G717 F EEAIA fElEE s TR Ak gl A
= 7] Ao AR ERE Wt HAZAY A YES k9l F IFE olFo] A g
Z 8914 (incentive to retire)9 7S ¢
work)o| A Tl Aotk oRIAES] AR EY HX AL Aol A+ F Fo3 F
FO=7 AT YA = LA o|NEH A A3] (working party on migration)ol] 23] A7}

8= Qiek 496l 7HH ¥ ELSA $193] 3]9oA= o] FA] dto] ZEAEZS FX8}7] 913}
o] OECD AHr=3 @88 A7t Jes AA7s71= a3tk OECD Abr=i 3% ZRAE
TF& FASE] A #E AT Q9 ASHR] dRAAE KA Aol

Aetel =07 AR, Aol Ao Ax AEul (redistribution over the life course) T3
ol Fol W] A71E sk A GAAR mEAe] A S wE AL 24 OF
g 7R 2l tig wod A, FAHNAY §549 2718 A7 E(progressive/flexible
early retirement schemes), 9FdA| % (sabbatical/career breaks), 94 F7
leaves) 53 o] thket FHE o] Fold Zlojth A7k whE A Ae AR E A IHsHA

=9

O

Z2HES AFH7l AF(pension monitoring

Flearning

b, AN AR} A7)o)R TR AL BOE o) 24 Batt o|F 5H, 9 2
2R A% #7297 ohd| A9 FRFIRT R 2L FH ARS A et
ARHOZE A/ BA A01E FY37] Astol vl £99] AVE AET F YA A

A AL AMHEERA] FET o)y s AR AAAA ARSI A W4 EAH TA w715l F5
sHA 3t} 4% OECD %7]~

O
el Aolsl 710 9 AQ2 B BYE A48 4 gss @3@1 g

2) DELSA/ELSA/WP1(2005)17 =,

16 ZHEANEE (2006. 3.)

(ownership society) & s Wiz stal giok AE2 < AR A ¢ 7hed 45 F-o
222 A st=d E3] AREERAF 718 Fod(means-tested benefits)e] ATV (assets
tests)®] 73-¢7F Z&stth At HAGE B3 AR 335 SHisteb] dsiMe 239
At A E(reverse mortgage scheme)7} ZQ3&th dFovt A|7HE thea 7+e A= A

w4 9ok

o Ao A A=A E(life-course savings schemes), AQF7]7F ZQF AFLE = &
b adls A 25 ke Aotk AVIEEdAE ALY A3 flste] FAAQ F
A A ZA ZHlife-time savings accounts)E =3t th
Tilelu THR stdw wol e ket dR-(dE 29 M AE)E dEse 9
5 ke A2 B3l o AUE F 7Hle @717 A AdHEHA S
o kst eS8 4tk
o A2F710E B2) (asset-based welfare) T2 I1HE ) AoljF7] FoF aks AEuje &
AEE ek A o2s 54 S AT AAE0] AHAA FAgE & Aofo] T
A7l ZRkS dF3te 4= A sh= 714 (endowments) A =9 54 01 A&
AREH 252 o]Fo] AR AL sty X3E 7|IFZEIH (matched

savings programmes)©] St}

H

T3 FA= 1S A7l AR AFH, A5AT 7k AFHiel tgk Zoltk dE =
o, 7§19 Fol 115?‘3}7]0” Besittd A5 “)f‘ AEE HEFS AFefoF skt e
TA oIt} 27] 9= OECD #H7H=<] Ao 2% Fok A2 7H?394 Aot Aol 5o
el oAl 2 2 O]E} F7HQ AT Al ] Z
Hstel OECD =749 o] fulE F3h w7k 779 2w 22 l"%""i‘% By 0}71] = 740]
ot A= Fal Nl Ao Al AA A7k A A A ESo] ANE ZolH 2006
FA7E A Zolny, AEuf el Al71el A5 71E AR o] B3} Zho], Aol 3] A5 A7
o] Al #gk AA7IRE B2 (asset-based welfare) A A7} 2007 ~08'dol| ZAA o] FolZ
ot

4, o]3] A]A(transition points)o] W AF= Ao A AHAACl AZE (normal
path) 2FE]9] oJ& A53 QPAQl 1§, A9t 7] #8, 1§73 T
Aols] BA0] A&H G2 vAL B oleid AHRs) A% B olg Fo| 47 A

o_.>i




o 23ty YA AL Ao)at W0 7 oA AL A0 T ZAEYOH o= A
el whegElofof & Aoltt, & At old A ofHRS Ae AA 49 A 7] Rl
Az 28E 5 Aol w3k T30 wpHo 2 Ao 7|7+ = EA o] A HolA LA sle] A&
A9l oo 2 Agahs Qs Fopd Zloltt o] F flste] tet 4714 dlolHEe] AH-E
Rolth, A7 A3} BHyMol= Aofo] F8 A& F4H9 Jeg vAe FAEd Aot 1
A1 7Pk 23k Zlolty 2009~10d0 AA AR H Aol 9lof A3 FoAS Hrtst
= A7 FEE Aotk

o

Uey

OECD A3 #elste] %5 53] BUFAES vhek Asugion) 1 ee a4 &

3 A8l9] B FAZ b Rolth oled FAlo] BAL 23 BAIE A5 9
Wstofok & Zolch. 20059 OECD AH44 A#elelol A A F49] tha) OECD &
A= A 4 AAE PAHOE SHHLT ol ol olo] A IAZ =FAP] 7§
A, A1) A9 AQ] A& F9 TR, Aol A8, Aol 7] Telx AR
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Al B e 571 A A4 ARl 27513 YA o= AR
AAH S0 FF Qlole o]Fe] 2 5 82% Fgoltt. OECDAIAM = olefgh SHolA 4:9]

) 3 low, oloh A IlE FAEE AAUA B
Fee] sl M JHQl B A A A

o
9l 3 EHEe ARl dietl ASHor tAS ¢ e AAE FEhs WEeR wWsle
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